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CECP Pulse Survey Results

Topic: Disability Inclusion Pt.2 - Graph (Q1)

What is the primary way your company advances diversity,
equity, and inclusion (DEI) in the workplace for people with
disabilities?

CECP's Pulse gathered insights on
disability inclusion in the workplace.

53 respondents participated in the

first Pulse question. The results are as
follows:
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SPONSOR EMPLOYEE RESOURCE GROUPS (ERGS) AND/OR BUSINESS
RESOURCE GROUPS (BRGS) FOCUSED ON PEOPLE WITH DISABILITIES

ISSUE GRANTS TO WORKFORCE DEVELOPMENT ORGANIZATIONS FOR
SERVING PEOPLE WITH DISABILITIES

PARTNER WITH WORKFORCE DEVELOPMENT ORGANIZATIONS
SERVING PEOPLE WITH DISABILITIES FORTALENT ACQUISITION

PUBLICLY DISCLOSE EEO-1 DATA ON EMPLOYEES WITH DISABILITIES

WORK WITH EXTERNAL ADVOCACY ORGANIZATIONS/COALITIONS

APPLY BEST PRACTICES TO OUR PHYSICAL WORKPLACE AND REMOTE
WORK POLICIES

OTHER (PLEASE SPECIFY)
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"Results reflect data pulled on April 25, 2023. These results are drawn from a representative sample of our affiliated companies. When referencing this CECP
finding, please list the source as: Chief Executives for Corporate Purpose, Pulse Survey, April 2023. Topic: Disability Inclusion Pt.2, field dates: April 18,

2023 - April 25, 2023."



CECP Pulse Survey Results

Topic: Disability Inclusion Pt.2 - Summary (Q1)

The question asked about the primary way companies advance
diversity, equity, and inclusion (DEI) in the workplace for people with
disabilities. A significant proportion of respondents (32%) indicate that
sponsoring employee resource groups (ERGs) and/or business
resource groups (BRGs) focused on people with disabilities is their
primary approach. Around 15% of companies partner with workforce
development organizations serving people with disabilities for talent
acquisition, while an equal percentage issue grants to such
organizations. Publicly disclosing EEO-1 data on employees with
disabilities is the chosen method for 13% of respondents. Smaller
proportions of companies apply best practices to their physical
workplace and remote work policies (8%) or work with external
advocacy organizations/coalitions (8%). Lastly, 9% of respondents
report using other unspecified methods. These findings suggest that
companies employ various strategies to promote DEI for people with
disabilities, with a strong emphasis on supporting ERGs and BRGs.
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What is the primary way your company advances diversity,

equity, and inclusion (DEI) in the workplace for people with
disabilities?

SPONSOR EMPLOYEE RESOURCE GROUPS (ERGS) AND/OR BUSINESS

RESOURCE GROUPS (BRGS) FOCUSED ON PEOPLE WITH DISABILITIES

ISSUE GRANTS TO WORKFORCE DEVELOPMENT ORGANIZATIONS FOR
SERVING PEOPLE WITH DISABILITIES

PARTNER WITH WORKFORCE DEVELOPMENT ORGANIZATIONS
SERVING PEOPLE WITH DISABILITIES FORTALENT ACQUISITION

PUBLICLY DISCLOSE EEO-1 DATA ON EMPLOYEES WITH DISABILITIES

WORK WITH EXTERNAL ADVOCACY ORGANIZATIONS/COALITIONS

APPLY BEST PRACTICES TO OUR PHYSICAL WORKPLACE AND REMOTE
WORK POLICIES

OTHER (PLEASE SPECIFY)
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"Results reflect data pulled on April 25, 2023. These results are drawn from a representative sample of our affiliated companies. When referencing this CECP
finding, please list the source as: Chief Executives for Corporate Purpose, Pulse Survey, April 2023. Topic: Disability Inclusion Pt.2, field dates: April 18,

2023 - April 25, 2023."



CECP Pulse Survey Results

Topic: Disability Inclusion Pt.2 - Data (Q2)

37 respondents participated in the second Pulse question below. The results are as follows:

What are the other ways your company advances diversity, equity,
and inclusion (DEI) in the workplace for people with
disabilities? (check all that apply)

WORK WITH EXTERNAL ADVOCACY ORGANIZATIONS/COALITIONS

APPLY BEST PRACTICES TO OUR PHYSICAL WORKPLACE AND REMOTE
WORK POLICIES

PUBLICLY DISCLOSE EEO-1 DATA ON EMPLOYEES WITH DISABILITIES

SPONSOR EMPLOYEE RESOURCE GROUPS (ERGS) AND/OR BUSINESS
RESOURCE GROUPS (BRGS) FOCUSED ON PEOPLE WITH DISABILITIES

PARTNER WITH WORKFORCE DEVELOPMENT ORGANIZATIONS SERVING
PEOPLE WITH DISABILITIES FORTALENT ACQUISITION

ISSUE GRANTS TO WORKFORCE DEVELOPMENT ORGANIZATIONS FOR
SERVING PEOPLE WITH DISABILITIES

OTHER (PLEASE SPECIFY)

Copyrlght © 2023 by CECP 0% 10% 20% 30% 40% 50% 60% 70% 80% 90%

"Results reflect data pulled on April 25, 2023. These results are drawn from a representative sample of our affiliated companies. When referencing this CECP
finding, please list the source as: Chief Executives for Corporate Purpose, Pulse Survey, April 2023. Topic: Disability Inclusion Pt.2, field dates: April 18,
4 2023 - April 25, 2023."



CECP Pulse Survey Results

Topic: Disability Inclusion Pt.2 - Summary (Q2)

37 respondents participated in the second Pulse question: “What are the other ways your company advances diversity,

equity, and inclusion (DEI) in the workplace for people with disabilities? (check all that apply)”. The summary is as
follows:

This question asked about the other ways companies advance diversity, equity, and inclusion (DEI) in the workplace for people
with disabilities, with multiple options allowed. A large majority of companies (83%) work with external advocacy
organizations/coalitions, while 75% apply best practices to their physical workplace and remote work policies. Half of the
companies (50%) sponsor employee resource groups (ERGs) and/or business resource groups (BRGs) focused on people with
disabilities and also publicly disclose EEO-1 data on employees with disabilities. Additionally, 33% partner with workforce
development organizations serving people with disabilities for talent acquisition, and 17% issue grants to such organizations. No
respondents selected "Other" as an option. These findings indicate that companies are adopting multiple approaches to promote

DEI for people with disabilities, emphasizing collaboration with advocacy organizations and implementing best practices in the
workplace after their primary approach.
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"Results reflect data pulled on April 25, 2023. These results are drawn from a representative sample of our affiliated companies. When referencing this @ CECP

finding, please list the source as: Chief Executives for Corporate Purpose, Pulse Survey, April 2023. Topic: Disability Inclusion Pt.2, field dates: April 18,
5 2023 - April 25, 2023."



CECP Pulse Survey Results

Topic: Disability Inclusion Pt.2 - Summary (Q3)

9 respondents participated in the third Pulse question below. “Where do you believe your company needs to make the most
progress in the workplace for people with disabilities?” The summary is as follows:

The third question asked where respondents believe their companies need to make the most progress in the workplace for
people with disabilities. The largest proportion of respondents indicated that partnering with workforce development
organizations serving people with disabilities for talent acquisition was a priority, followed by issuing grants to such organizations.
A smaller number of respondents suggested applying best practices to their physical workplace and remote work policies or
working with external advocacy organizations/coalitions. Interestingly, no respondents chose sponsoring employee resource
groups (ERGs) and/or business resource groups (BRGs), publicly disclosing EEO-1 data on employees with disabilities, or the
“Other” option.
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"Results reflect data pulled on April 25, 2023. These results are drawn from a representative sample of our affiliated companies. When referencing this CECP
finding, please list the source as: Chief Executives for Corporate Purpose, Pulse Survey, April 2023. Topic: Disability Inclusion Pt.2, field dates: April 18,
6 2023 - April 25, 2023."
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