CECP Giving in Numbers Survey, 2026 Edition

Giving in Numbers is the unrivaled leader on benchmarking corporate social investments, in partnerships with companies. Thank you to the 600+ companies that have participated over the years for your ongoing commitment to this research!

Survey Structure: 
 CECP continually reviews the Giving in Numbers survey to ensure it provides meaningful benchmarking data while remaining efficient for participants. For 2026, we have streamlined the core questions and introduced new items based on company feedback. As always, the CECP team is available to answer any questions and support your survey completion. Please contact Armando Hechavarria, Corporate Insights at ahechavarria@cecp.co.

Data Sharing within the CECP Community:
Although optional, we encourage companies to share all data submitted in order to produce the most robust and useful peer-to-peer benchmarking in this corporate community. Individual answers are only shared with companies who have also agreed to share answers for company-specific benchmarking available through CECP’s Fast-Track Consulting service. More information regarding CECP's Data Sharing Policy can be found in the User Guide.
 
All information submitted via this survey is secure and safeguarded. CECP takes very seriously that companies may be sharing confidential information and can be assured that your data will remain protected.
 
Indicating “Yes”: 
All survey questions will be shared within the CECP benchmarking community. No further sharing questions are required.
 
Indicating “Decide question by question”: 
You must select YES or NO in the “Willing to Share?” questions throughout the survey, typically following each section of the survey. 

Share within the CECP community?
☐ Yes, willing to share all data within the CECP community
☐ Decide question by question on whether to share


Giving in Numbers Survey Questions


I. RESPONDENT INFORMATION

[bookmark: _I.A._Respondent_Information][bookmark: _Toc502675985]I.A. Respondent Information

Responding Company Name:   [Type here]
Parent Company Name (if above is a subsidiary): [Type here] 
Company Headquarters City, State/Province/Region, Country: [Type here]
Contact Person Name: [Type here]
Contact Title: [Type here] 
Contact Email (where the final survey email confirmation should be sent): [Type here]
Is your company publicly traded or private?
☐ Public
☐ Private
If your company is private, please share:
	FY25 Revenue: [Type here]
	FY25 Pre-Tax Profit: [Type here]
	FY25 Employee Headcount: [Type here]
Please share the scope of your reporting for this survey:
☐ Global company 
☐ U.S.-only company
☐ U.S.-only operations (e.g., division/branch/subsidiary) of global company
☐ Other (please specify) [Type here]



II. COMMUNITY INVESTMENT

[bookmark: _II.A._Total_Community][bookmark: _Toc502675989]II.A. Total Community Investments

Please provide your company’s 2025 TOTAL Community Investments (Total Cash + Non-Cash, $USD): [Type here]

Provide the breakdown values of your company’s total contributions in $USD (breakdown must equal Total Community Investments reported above):
Direct (or Corporate) Cash (FY2025): [Type here]
Foundation Cash (FY2025): [Type here]
Non-Cash (FY2025): [Type here]


If available, please provide the total Direct (Corporate) Cash breakdown:
	Charitable (from Corporate Responsibility/Affairs/Relations budget): [Type here]
	Strategic (From Business Unit or department budgets): [Type here]

If available, please provide the Total Foundation Cash breakdown

Grants: [Type here]
Volunteering: [Type here]
Matching Gifts: [Type here]


If available, please provide the Total Non-Cash breakdown (must equal Total Non-Cash reported above):
Product Donations: [Type here] 
Pro Bono Service: [Type here]
Other: [Type here]
Breakdown not available: [Type here]

If you made additional contributions but will not be able to break them down in subsequent sections, indicate the total value of these additional contributions here ($USD). [Type here]

Does your company offer scholarship programs? 
☐ Yes 
☐ No 
 
If yes, how are these programs funded? (Select all that apply) 
☐ Direct (corporate) cash 
☐ Foundation cash 
☐ Other (please specify)
[bookmark: _Toc502675992]
What amount from your company’s Total Community Investments (Total Cash + Non-Cash) did you allocate in 2025 towards:
STEM (Science, Technology, Engineering, and Mathematics) education? [Type here]
External inclusion, racial equity, or social justice? [Type here]
Workforce development? [Type here]
Health equity? [Type here]
Climate change mitigation? [Type here]

What is the maximum percentage of each of your company’s grants that you allow to go toward the indirect costs (also known as general operating expenses) of the recipient organization? [Type here]

Comparing your company’s 2024 community investments to its 2025 community investments, what was the primary reason for any increases or decreases?
☐ Overall budget constraints or cost-cutting measures 
☐ Changes in company financial performance or revenue 
☐ Broader market or economic conditions 
☐ Strategic re-prioritization of focus areas or geographies 
☐ One-time or extraordinary events (e.g., disaster response, humanitarian crisis) 
☐ Organizational changes (e.g., merger, acquisition, divestiture, restructuring) 
☐ Timing differences or accounting/reporting changes 
☐ No material change year over year 
☐ Other (please specify)

Willing to share this information on Total Community Investments within the CECP community?
☐Yes
☐No

[bookmark: _Toc502675991]II.B. Totals by Program Type

	Please break down total contributions (II.A) by PROGRAM TYPE.  
	Cash ($USD)
	Non-Cash ($USD)

	[bookmark: _Hlk155260848]Civic & Public Affairs
	[Type here]
	[Type here]

	Community & Economic Development
	[Type here]
	[Type here]

	Culture & Arts
	[Type here]
	[Type here]

	Education: Higher Education
	[Type here]
	[Type here]

	Education: K-12
	[Type here]
	[Type here]

	Environment
	[Type here]
	[Type here]

	Health & Social Services
	[Type here]
	[Type here]

	Disaster Relief
	[Type here]
	[Type here]

	Other
	[Type here]
	[Type here]

	Total (Must equal II.A)
	[Type here]
	[Type here]



If you selected ‘other’ program type above, please specify: [Type here]


In addition to the program type categories used in the previous section (Civic and Public Affairs, Community and Economic Development, Culture and Arts, K-12 or Higher Education, Disaster Relief, Environment, Health and Social Services), to what other program categories does your company allocate community investments? Select all that apply

☐ Financial Wellness ☐ Job Training & Workforce Development ☐Reskilling or Upskilling  ☐Early Childhood Education ☐ Youth Development ☐ Food Insecurity & Nutrition ☐ Military & Veteran Support ☐ Access to healthcare ☐Mental Health & Wellness ☐ Maternal Health ☐ Disease mitigation or prevention ☐ Rural Health ☐ Community Development & Revitalization ☐ Health & Wellbeing ☐ Poverty & Homelessness ☐ Social Innovation & Entrepreneurship ☐Academic research  ☐ Employee-Driven Issues  ☐ Other (please specify):

Willing to share this information on Total Community Investments by program type within the CECP community?
☐Yes
☐No


II.C. Priority Focus Areas by Program Types

For which of the above program areas does your company have a strategic focus? Please list up to (4) below:

	#
	Program Type
(e.g. Education: K:12)
	Focus Area
(e.g. STEM)
	Strategic Program Tied to Focus Area (if applicable, e.g. STEM4Girls Chicago Program) 
	Strategic Program Cash ($USD)
	Strategic Program Non-Cash ($USD)
	What KPIs do you have for this focus area and/or strategic program? 

	1
	[Type here]
	[Type here]
	[Type here]
	[Type here]
	[Type here]
	[Type here]

	2
	[Type here]
	[Type here]
	[Type here]
	[Type here]
	[Type here]
	[Type here]

	3
	[Type here]
	[Type here]
	[Type here]
	[Type here]
	[Type here]
	[Type here]

	4
	[Type here]
	[Type here]
	[Type here]
	[Type here]
	[Type here]
	[Type here]



Willing to share this information on focus/strategic areas within the CECP community?
☐Yes
☐No



III. INTERNATIONAL
[bookmark: _III.A._International_Breakdown]
Please indicate whether your company contributed at least one grant that had international impact in 2025, the survey year. Select one: 
☐Yes
☐No

Please provide estimated total community investment $ (II.A) for both your Headquarters country and International. Breakdown the total based on where the funds had impact, not where the check was cut. 
	
	Total Community Investment $USD (Direct Cash, Foundation Cash & Non-Cash)

	Headquarters Country (within corporate HQ country)
	[Type here]

	International (outside corporate HQ country) Total
	[Type here]

	
	

	
	

	For the total international community investments reported above please provide a regional breakdown by area of impact, if available.

	North America
	[Type here]

	Latin America & Caribbean
	[Type here]

	Europe
	[Type here]

	Middle East
	[Type here]

	Africa
	[Type here]

	Asia-Pacific
	[Type here]

	Breakdown Not Available
	[Type here]

	Total
	[Type here]



Willing to share this information on international community investment within the CECP community?
☐Yes
☐No



IV. EMPLOYEE ENGAGEMENT
[bookmark: _Toc502676000]
[bookmark: _IV.A._Matching_Gifts]IV.A. Matching Gifts

Did your company offer at least one employee MATCHING-GIFT PROGRAM?  Select one: 
☐Yes
☐No

[bookmark: _Hlk26180202]If yes, which matching-gift programs does your company offer? (select all that apply)
Workplace Giving Campaigns
☐ Year-Round Policy
☐ Dollars for Doers
☐ Disaster Relief
☐ Other

Do you have an annual budget dedicated to matching gifts? 
☐ Yes
☐ No

What is your annual matching budget? [Type here]


Please provide the total value ($USD) of your MATCHING GIFTS to employee community investment - DO NOT INCLUDE funds given by employees: [Type here]

	Please provide the breakdown by program if you have it available (DO NOT INCLUDE funds given by employees):
	Direct Cash ($USD)
	Foundation Cash ($USD)

	Workplace Giving Campaigns
	[Type here]
	[Type here]

	Year-Round Policy
	[Type here]
	[Type here]

	Dollars for Doers
	[Type here]
	[Type here]

	Disaster Relief
	[Type here]
	[Type here]

	Other
	[Type here]
	[Type here]



	Please provide the breakdown by program if you have it available (DO NOT INCLUDE funds given by employees):
	Domestic (within Corporate HQ Country)
	International (outside Corporate HQ Country)

	Workplace Giving Campaigns
	[Type here]
	[Type here]

	Year-Round Policy
	[Type here]
	[Type here]

	Dollars for Doers
	[Type here]
	[Type here]

	Disaster Relief
	[Type here]
	[Type here]

	Other
	[Type here]
	[Type here]




Program Caps and Match Ratios
Caps refer to the maximum dollar amount of matched gifts per employee per year. Please enter a single dollar amount representing the maximum cap for each program. Enter the company-to-employee match ratio for each program. For every $1 the employee contributes, the company matches with $__ additional dollars. For example, if the company matches $2 for every $1 contributed by an employee, enter '2' in the Match Ratio column. For Dollars for Doers, put the dollars per volunteered hour. 
	
	Program Cap
(Numeric value only)
	Match Ratio (Numeric value only) 
	Program Details

	Workplace Giving Campaigns
	[Type here]
	[Type here]
	[Type here]

	Year-Round Policy
	[Type here]
	[Type here]
	[Type here]

	Dollars for Doers
	[Type here]
	[Type here]
	[Type here]

	Disaster Relief
	[Type here]
	[Type here]
	[Type here]

	Other
	[Type here]
	[Type here]
	[Type here]



Total Employee Community Investment:
Employees give through corporate programs, most of which the company or the corporate foundation matches but not always. Over the past year, how much did employees give in total (matched and non-matched, $USD)? Do not include the amount with which the company matched. [Type here]

Participation Rate (%)
What percentage of employees gave through corporate matching programs? Employee participation rate (%):  [Type here]

Please provide the total percentage participation rate of employees that gave through each program over this past year (a value between 1 and 100):
	
	Matching Gift Participation Rate (%)

	Workplace Giving Campaigns
	

	Year-Round Policy
	

	Dollars for Doers
	

	Disaster Relief
	

	Other
	



[bookmark: _Toc502676002][Willing to share this information on matching gifts within the CECP community?]
☐Yes
☐No



IV.B. Employee Volunteer Programs & Hours

Do you offer formal Volunteer Programs to your employees?
☐Yes
☐No

Do your employees volunteer informally with their teams or local offices? 
☐Yes
☐No


Identify which EMPLOYEE-VOLUNTEER AND INCENTIVE PROGRAMS are offered by your company.
	
	Are these offered by your company?

	
	Domestic Employees
	International Employees

	Paid Release Time (also called Volunteer Time Off/VTO)
	Y or N
	Y or N

	Flexible Scheduling
	Y or N
	Y or N

	Company-Wide Day of Service
	Y or N
	Y or N

	Extended Volunteer Campaign (one week or longer)
	Y or N
	Y or N

	Board Leadership Programs 
	Y or N
	Y or N

	Pro Bono Service
	Y or N
	Y or N

	Virtual Volunteering
	Y or N
	Y or N

	Team Grants
	Y or N
	Y or N

	Dollars for Doers
	Y or N
	Y or N

	Employee-Volunteer Recognition Awards
	Y or N
	Y or N

	Ambassador Program
	Y or N
	Y or N

	Other
	Y or N
	Y or N



If ‘Other’, please provide program name and/or description: [Type here]



Of those identified above, does the company or the foundation offer the employee-volunteer and incentive programs?
	
	Corporate
	Foundation

	Paid Release Time (also called Volunteer Time Off/VTO)
	Y or N
	Y or N

	Flexible Scheduling
	Y or N
	Y or N

	Company-Wide Day of Service
	Y or N
	Y or N

	Extended Volunteer Campaign (one week or longer)
	Y or N
	Y or N

	Board Leadership Programs 
	Y or N
	Y or N

	Pro Bono Service
	Y or N
	Y or N

	Virtual Volunteering
	Y or N
	Y or N

	Team Grants
	Y or N
	Y or N

	Dollars for Doers
	Y or N
	Y or N

	Employee-Volunteer Recognition Awards
	Y or N
	Y or N

	Ambassador Program
	Y or N
	Y or N

	Other
	Y or N
	Y or N




Do you offer VTO? Yes, no, then ask for hours: 

How many hours does your company policy offer Via Volunteer Time-Off (VTO) or Paid Release Time. If your company offers a number of days, please multiply the number of days by 8. Type the number of hours: [Type here]


Please share your company’s VTO policy: [Type here]

[bookmark: _Hlk27666345]Provide your company’s total employee volunteer hours (#): [Type here]

[Willing to share this information on volunteer programs & hours within the CECP community?]
☐Yes
☐No

[bookmark: _Toc502676004]IV.C. Employee Volunteer Participation Rate

[bookmark: _Hlk27752309]Please provide the total percentage participation rate of employees that volunteered through corporate programs over this past year (a value between 1 and 100): [Type here]

Please provide the total percentage participation rate of employees that volunteered through each program type over this past year (a value between 1 and 100):
	
	Volunteer Participation Rate (%)

	Paid Release Time (also called Volunteer Time Off/VTO)
	

	Flexible Scheduling
	

	Company-Wide Day of Service
	

	Extended Volunteer Campaign (one week or longer)
	

	Board Leadership Programs 
	

	Pro Bono Service
	

	Virtual Volunteering
	

	Team Grants
	

	Individual Grants
	

	Dollars for Doers
	

	Employee-Volunteer Recognition Awards
	

	Ambassador Program
	

	Other
	



In addition to participation rate and total volunteer hours, what other metrics does your company use to determine the impact of employee volunteer programs? [Type here]

Combined Participation Rate (Unique Employees)
Please provide the total percentage participation rate of unique employees that either gave through corporate matching gifts programs or volunteered through corporate programs over this past year (a value between 1 and 100): [Type Here]


[Willing to share this information on employee volunteer participation rate within the CECP community?]
☐Yes
☐No



IV.D. Social, Environmental, and Civic Employee Engagement

Which of the following additional employee engagement opportunities are supported by your company? Please select all that apply.
☐ Employee Resource Groups
☐ Employee mentorship program
☐  Acts of Kindness
☐ Opportunities for connection at work
☐ Learning or development related to inclusion/belonging, racial justice, or societal issues
☐ Reduction in waste or energy consumption or similar sustainability efforts
☐ Voter registration or Election Day initiatives
☐ Other [Type here]

IV.E. Employee Assistance or Hardship Funds

Does your company offer an Employee Assistance or Hardship Fund? 
☐Yes
☐No

Please provide the total value ($USD) of your Employee Assistance or Hardship Fund granted out to employees in the calendar year:

Please enter the maximum award amount per employee per year as either a maximum dollar amount or percent of salary:

Maximum dollar amount per employee: [Type here]
Maximum % of salary per employee: [Type here]

[Willing to share this information on Employee Assistance or Hardship Funds within the CECP community?]
☐Yes
☐No


V. ADMINISTRATION

[bookmark: _V.A._Organization_Structure]V.A. Organization Structure

Did your company undergo a merger, acquisition, or divestiture that is considered significant by your industry standards during the last year? Select one:
☐Yes
☐No

If ’Yes’, select: 
☐ Merger
☐ Acquisition
☐ Divestiture 

End date for 12 months of data you submitted in the survey [Type here]

Help your peer companies better understand your corporate structure. Where does the department primarily responsible for your societal/community investments and employee matching gifts and volunteering sit within the company? Knowing that some departments sit inside others, choose the option that best represents the C-Suite executive responsible for your department. Select one: 
☐ Administration
☐ Communications
☐ Community Affairs / Community Relations
☐ External Affairs
☐ Executive Office
☐ Public Affairs
☐ Government Affairs
☐ Finance
☐ Legal
☐ Human Resources
☐ Marketing
☐ Strategy
☐ Corporate Sustainability/ESG
☐ Other, please specify  [Type here]

What is your department or team’s name? [Type here]

Where do the following functions sit within your company? Choose the C-suite department from the options below that best represents the executive responsible for the function:

Functions:
Corporate Grantmaking: Select C-suite department 
Foundation Grantmaking: Select C-suite department
Non-cash donations: Select C-suite department
Volunteering: Select C-suite department
Matching Gifts: Select C-suite department

[image: A logo with blue lines

Description automatically generated]	
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Team Size: Full-time Equivalents (FTEs)

Size of the Department: Number of FTE staff members. (Please use a decimal if the team includes part-time responsibilities of some staff members.) If the categories below do not apply for your department, enter the total team members into the “breakdown not available” line.
	
	Number of FTEs: Domestic (within Corporate HQ Country)
	Number of FTEs: International (outside Corporate HQ Country)

	Corporate Foundation 
	[Type here]
	[Type here]

	Corporate Community Affairs or related terms
	[Type here]
	[Type here]

	Communications/Marketing  dedicated to community investments
	[Type here]
	[Type here]

	Corporate Sustainability/ESG
	[Type here]
	[Type here]

	All Other Groups
	[Type here]
	[Type here]

	Breakdown Not Available
	[Type here]
	[Type here]

	Total
	[Type here]
	[Type here]






[Willing to share this information on organization structure within the CECP community?]
☐Yes
☐No

V.B. Corporate Foundations 

Does your company have at least one corporate foundation, which does not include trusts or donor-advised funds? Select one: 
☐Yes
☐No

If yes, does your company have more than one corporate foundation? For example, some companies open a corporate foundation equivalent in certain countries where it is advantageous to do so. Select one: 
☐Yes [Type number of foundations here]
☐No

If yes, what was the total dollar amount of all corporate funds transferred to all of your foundations during the 12 months of this survey? Please report in $USD. [Type here]

How does your company’s foundation community investment strategy differ from your corporate community investment strategy?
☐ Differ in type of program supported (i.e., matching gifts vs. strategic programs)
☐ Differ in strategic focus areas
☐ We do not differentiate giving strategies
☐ Other (please specify) [Type here]

How many of each of the following ancillary giving vehicles does your company have?
· Trust [Type here]
· Donor-advised fund [Type here]
· Other [Type here]

If known, how much was transferred to:
· Trust [Type here]
· Donor-advised fund [Type here]
· Other [Type here]


Please enter the number of foundations your company has based on tax status and fund source? (i.e., if you have one private grantmaking foundation that is primarily pass-through, enter 1 in the box that aligns with both. Please see the Valuation Guide for definitions of tax status and fund source. The sum of the below should equal the number of foundations your company has.)

	Foundation Fund Source / Tax Status
	Endowment (restricted foundation assets)
	Investment income from unrestricted foundation assets
	Pass-through
	Hybrid (some combination of above)

	Private foundation - Operating
	
	
	
	

	Private foundation - Grantmaking
	
	
	
	

	Corporate public charity
	
	
	
	

	Other
	
	
	
	




If your company has hybrid fund sources, please describe the fund sources. [Type here]


Which of the following resources do you provide for employees? Please select all that apply.
☐ Scholarships for employees and/or their families
☐ Other (open text)


[Willing to share this information on foundations within the CECP community?]
☐Yes
☐No

V.C. Recipients

Provide the total number of Domestic & International Recipients (excluding matching gifts) for your company’s community investments.
	
	Domestic (within Corporate HQ country)
	International (outside Corporate HQ Country)
	Breakdown Not Available

	# of Recipient Organizations
	[Type here]
	[Type here]
	[Type here]



What is the largest grant dollar amount that the senior-most grant-maker can APPROVE without deferring to a review committee or board? 
Corporate side: [Type here]
Foundation side: [Type here]


Do you provide training or professional development programs to your nonprofit recipients? 
☐Yes
☐No

[Willing to share this information on recipients within the CECP community?]
☐Yes
☐No


V.D. Budget: Management & Program Costs

Peer companies seek to compare the costs it takes to operate social investments departments and staff. If the categories below do not apply to your company, please simply enter the total budget in the “Breakdown not available” field. Including salaries, what are your company’s approximate total MANAGEMENT & PROGRAM COSTS ($). 
	
	TOP-LINE MGMT & PROGRAM COSTS

	Foundation
	[Type here]

	Corporate Community Affairs
	[Type here]

	Volunteerism
	[Type here]

	Software & Technology
	[Type here]

	Consultants
	[Type here]

	All Other Groups
	[Type here]

	Breakdown not available
	[Type here]

	Total
	[Type here]



What specialized software or platform do you use to manage your grants? Please select all that apply:
☐ Benevity
☐ Blackbaud (including YourCause)
☐ Bonterra (including Cybergrants)
☐ FrontStream
☐ America’s Charities
☐ Salesforce
☐ SmartSimple
☐ Fluxx
☐ Custom platform
☐ Other (please specify) [Type here]

What specialized software do you use to manage employee engagement and volunteering? Please select all that apply:
☐ Benevity
☐ Blackbaud (including YourCause)
☐ Bonterra (including Cybergrants)
☐ Deed
☐ VolunteerMatch (Impact Online)
☐ FrontStream
☐ America’s Charities
☐ Bright Funds
☐ Custom platform
☐ Other (please specify) [Type here]


Which vendors do you use to provide volunteer opportunities to your employees? Please select all that apply:
☐ Points of Light
☐ HandsOn Network
☐ Deed
☐ Goodera
☐ Visit.org
☐ Pack shack
☐ Taproot Foundation
☐ Other (please specify) [Type here]

Which specialized provider do you use to manage your employee assistance fund: 
☐ E4E Relief
☐ America’s Charities
☐ Global Impact
☐  Other (please specify) [Type here]

Which specialized provider do you use to manage your scholarship funds:
☐ Scholarship America
☐  Other (please specify) [Type here]


[Willing to share this information on budget management & programs costs and operations within the CECP community?]
☐Yes
☐No


[bookmark: _Hlk498949398]

VI. EVALUATION
[bookmark: _VI.A._Outcomes_Measurement]
VI.B Measuring to Manage

What evaluative data do you collect in your grant reporting?
☐ Inputs
☐ Activities
☐ Outputs
☐ Outcomes
☐ Participant narratives
☐ Other (please specify) [Type here]

How often do you typically ask grantee partners to submit outcomes?
☐ Quarterly 
☐ Semiannually
☐ Annually
☐ Never
☐ Other (please specify) [Type here]



VI.C. Measuring Business ROI

Does your company measure the business value of community investments in terms of metrics that assess employees (e.g., improved retention)?
☐ Yes 
☐ No
☐ Don’t know

If yes, does your company: 
☐ Survey volunteers
☐ Lever an existing employee survey (e.g. add one question on increased engagement due to social strategies)
☐ Analyze HR data to compare volunteers to non-volunteers (e.g. identify rising leaders, assess retention and promotion)
☐ Other (please specify) [Type here]

From your perspective, what employee benefit of community investments is most important to your company? 
☐ Improve retention rate
☐ Identify rising leaders
☐ Increase employee engagement score
☐ Gain skills/professional development
☐ Attract/recruit better potential candidates
☐ Other (please specify) [Type here]

If available, please provide examples of the employee engagement related KPIs your team tracks on an annual basis to achieve the above benefits: [Type here]

Does your company measure the business value of community investments in terms of metrics that assess the brand or customers (e.g., increased customer loyalty)?
☐ Yes 
☐ No 
☐ Don’t know

If yes, does your company: 
☐ Survey customers
☐ Lever an external company-wide brand assessment (e.g. Reputation Institute)
☐ Analyze marketing data (e.g. impressions, clicks, site traffic)
☐ Other (please specify) [Type here]

From your perspective, what customer or brand benefit of community investments is most important to your company?
☐ Increase customer loyalty
☐ Acquire new customers
☐ Increase customer referrals
☐ Attract and retain best candidates and employees 
☐ Improve brand perception
☐ Improve reputation/trust score
☐ Other (please specify) [Type here]

If available, please provide some customer/brand related KPIs your team tracks on an annual basis to achieve the above benefits: [Type here]

[Willing to share this information on evaluation within the CECP community?]
☐Yes
☐No


[bookmark: SinESG2]
VII. THE S IN ESG: TOTAL SOCIAL INVESTMENT

Total Social Investment sums up all resources (operational expenses, staff time, and more) the company used for “S” in ESG efforts. One component of that is Social Value. Social value is defined as innovation and unique efforts outside the definitions of Community Investment. Examples of these are: socially driven internships, donation of digital assets, and much more. For more guidance on Total Social Investment and Social Value, please refer to CECP’s Valuation Guide.

Please provide your company’s Total Social Value efforts for FY2025 in $USD. [Type here]

Into what department does your company’s inclusion/belonging work report?
☐ Administration
☐ Communications
☐ Community Affairs / Community Relations
☐ External Affairs
☐ Executive Office
☐ Public Affairs
☐ Government Affairs
☐ Finance
☐ Legal
☐ Human Resources
☐ Marketing
☐ Strategy
☐ Corporate Sustainability/ESG
☐ It is its own division
☐ Other (please specify) [Type here]

Considering the movement for more equity- and community-centered approaches to grantmaking, please share any resulting changes to your grantmaking focus or operations. [Type here] 

In the last year, did your company conduct “impact investing?” For large companies, “impact investing” could occur along the continuum of investing assets from the Corporate Foundation to assets managed by the Treasury department or a third-party asset manager. 
☐ Yes 
☐ No
☐ Don’t know

In the last year, did your company have any socially-driven internships or apprenticeships with social goals integrated in how they operate? (e.g. a workforce program specifically for at-risk students that includes on-the-job experience)
☐ Yes, many
☐ Yes, some
☐ No
☐ Don’t know

If yes, approximately how many socially-driven interns did your company employ in 2025? [Type here]

[Willing to share this information on Total Social Value within the CECP community?]
☐Yes
☐No



VIII. CORPORATE PURPOSE

Please note this section will not be shared in any way. All responses will remain anonymous regardless of your response to the Data Sharing questions. Results will only be shared at the aggregate level. 

Does your company have a purpose statement? Yes/No

Are metrics in place to ensure your department’s business practices align with the company’s corporate purpose? Select: Yes / No / Unsure

If yes, please specify a few of these metrics: [Type here]

From your perspective, is your company’s corporate purpose related to a specific focus area? If so, please specify which one: [Type here]

From your perspective, how frequently does leadership reference your company’s corporate purpose when making social investment decisions?
☐ Very frequently
☐ Frequently
☐ Not very frequently
☐ Never
☐ N/A: no purpose statement

From your perspective, how frequently does leadership reference your company’s corporate purpose when making business decisions?
☐ Very frequently
☐ Frequently
☐ Not very frequently
☐ Never
☐ N/A: no purpose statement



You have reached the end of the survey. 

Thank you for participating in this year's Giving in Numbers Survey, and for providing a robust response! Your contribution to this industry-leading research helps raise the level of awareness and transparency on how companies are a force for good in society. 

For any questions, please reach out to Armando Hechavarria (ahechavarria@cecp.co).
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